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(Introduction to Management)
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(Organizational Theory and Buddhist Management)
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(English for Management)
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(Buddhist Strategic Management)
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(Buddhist Management of Human Behavior)
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(Buddhist Meditation)
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(Research Methodology in Management)
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(Strategic Human Resource Management)
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(Advanced Project Management)
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(Seminar on Buddhist Management)
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(Buddhist Management Control)
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(Buddhist Development of Efficiency in Management)
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(Human Relations and Buddhist Management)
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(Management of Buddhist Affairs)
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(Management on Reconciliation)
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(Knowledge Management and Learning Organization)

ANHIULUIAAUAZNG 1] Lﬁ'ﬂfﬁumﬁmmmmm;ﬂmmqﬁm@mﬂ?‘ﬂu;ﬁ NNIINLAY
WRUINITTBINIIAANITANG ADANIUTIBIBIANIINI U] UsvimaesnanFuareddnianig
Fend seAuaneniaizeud N1l lusAuy ARALAZNIE WS IS ALIANANS NFALILUIAANNIAANT
AYNF N1etnemenmanF netlszynd I mATATE LA UWINNTBINIIFANIIANNTUALEIANNINIS
Fauflunisuinifanisaneassd mw’fqmﬂ“mﬂwmm;ﬂmmﬁm?mﬂ?‘ﬂu;ﬁmuLmeq
NI NBARIN

bod led NIFAANITNUENALTNLAZNITNI ﬁumw%’wmnsuqﬂé a (e1-o-o)

(Management of Training and Human Resource Development)
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(Organizational Development)
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(Current Affair Analysis for Management)
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(Sangha Laws for Management)
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(Information Technology for Management)
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(Risk Management)
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(Management on Philosophy of the Sufficiency Economy)
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(Directed Studies in Buddhist Management)
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